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 Brief introduction of panelists and overview of 
topic 
 Panelists describe their respective institutional 
labor contexts and discuss specific scenarios 
relevant to questions of past practice and 
institutional memory 
 Panelists draw conclusions about the historical 
importance and contemporary relevance of 
past practice 
 Audience questions/responses 
 Concluding remarks 
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 James Burkel, Senior Academic Labor Relations 
Representative for the College of Literature, Science, 
and the Arts at the University of Michigan in Ann 
Arbor.  
 John Hamlin, Professor of Sociology at the University of 
Minnesota, Duluth, and President of the University 
Education Association---Duluth (UEA-D). 
 Scott Laderman, Associate Professor of History at the 
University of Minnesota, Duluth, and the Contract 
Administrator for the University Education Association 
-- Duluth (UEA-D). 
 Angela Latham (moderator), Professor of Theatre and 
Performance Studies, member University Professionals 
of Illinois, and university negotiator of current contract.  
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Conclusions 
Questions 
Comments 
in closing 
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